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SEGALA YANG INDAH BELUM TENTU BAIK, NAMUN 

SEGALA YANG BAIK SUDAH TENTU INDAH……… 

KARENA ITULAH AKU BERSYUKUR TUHAN 

MENGELILINGIKU DENGAN ORANG YANG 

BAIK……………. 

SKRIPSI INI KHUSUS AKU PERSEMBAHKAN BUAT : 

 

 Maha segala-galanya.. Allah swt, atas limpahan 

nikmat dan karunianya yang tak pernah berhenti 

buatkuu… 

 Untuk alm.Bapak dan mama, dan kakakku, 

ponakanku adek al-ghifahri terima kasih untuk 

doa’nya slama ini. Untuk tenaga, pikiran, materi 

dan dukungan yang luar biasa.  Kalian yang terbaik, 

I always the best love you…. 

 Buat sahabat” ku yang seperjuangan terima kasih 

bwt ke kompakan kita dalam mengerjakan skripsi, 

saling kasih informasi, suka duka qt lalui 

bersama..sukses selalu buat kita semua ya…. 

 Buat kelurga baru ku ayah dan bunda makasih bwt 

kasih sayang yg diberikan slama ini ma bantuannya 

dalam membelikan souvenir bulpointnya,,bantu q 

ngeplongin kuisonernya dan tabulasi.. cinta dan 

saying ayah dan bunda....  
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PERCEPTION OF ACCOUNTANCY STUDENTS FOR 

CAREER OPTION TO BE AN ACCOUNTANT 
 

ABSTRACT 

Need for job is the premier need for most people.  The result is career is 

not a something that small, because career deciding standard of living. Peoples do 

many ways to get a job, including studi again in university for  prepare to get in 

world of work. Career choice be affected by many factors like, gender, academic 

achievement, and perception of work. This research will do more review about 

gender impact, academic performance, and perception of work to career choice in 

STIE Perbanas  Surabaya students. Sample of students amount is 196 people will 

be analyst with Multivariate Analyst of Variance method. The result of 

Multivariate is indicate the different perception and career choice is based on 

gender and academic performance.  Based of gender, the perception occur on 

work environment and option. Female students more tend  to a career which is 

easy to do and not much have challenge like accounting educators or government 

accountants. While the male students more like be a company accountant or 

publicity accountant. While based on academic performance the different happen 

on perception of financial reward and professional recognition. College students 

with high academic performance choose a career with a good financial reward dan 

professional recognition. 

Keywords: college students perceptions, career options, gender, and academic 

performance 

 

 

 

 

 

 

 

 

 




