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“Buatlah keputusan – keputusan yang tepat dan benar 

di hidupmu agar tak menyesal dikemudian hari“ 

 

“Lakukan yang terbaik tetapi jangan merasa jadi yang 

paling baik“  

 

“Berusahalah untuk lebih baik dari hari kemarin, 

bukan untuk lebih baik dari orang lain” 
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HUBUNGAN KEADILAN ORGANISASIONAL DAN KECURANGAN 

PEGAWAI DENGAN MODERATING KUALITAS  

PENGENDALIAN INTERNAL 

 

ABSTRACT 

 

This study aims to test the moderating effect of internal quality control procedures 

on the relationship between perceptions of organizational justice and employee 

fraud. This research also aims to test the effects of five organizational factors, 

namely: environmental ethics, internal audit activity, the risk management 

training, communication and information, and monitoring on the quality of 

internal control procedures. 

This study was conducted using the survey method of internal auditor of  

Universitas Surabaya, Universitas Kristen Petra, Universitas Airlangga, STIE 

Perbanas Surabaya, and Universitas Widya Mandala. Where in this study, 

developed two models. The first model test using Linier regression analysis, and 

testing the second model using residual test. 

The results showed that the first model reveals that the environmental ethics affect 

the quality of internal control procedures but has a negative coefficient, internal 

audit activity and monitoring affect the quality of internal control procedures but 

has a positive coefficient. And risk management training and communication and 

information not affect the quality of internal control procedures. Then in the 

second model suggests that reveals that the quality of ICP has a moderating effect 

on the relationship between perceptions of organizational justice and employee 

fraud 

 

Keywords : Quality of internal control procedures, fraud, ethics, employees,  

Auditing, monitoring, communication, information, risk management 

 

 

 

 

    




