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MOTTO 

 

 Gunakan waktu sebaik mungkin, karena waktu tidak bisa 

diputar kembali. 

 Pendidikan merupakan perlengkapan paling baik untuk hari tua. 

 Hari ini harus lebih baik dari kemarin dan hari esok adalah 

harapan. 

 Segala yang indah belum tentu baik, namun segala yang baik 

sudah tentu indah. 

 Jangan mengaku kalah sebelum mencoba karena jika engkau 

mengalah sebelum mencoba maka engkaulah pecundang 

kekalahan. 

 berjuang untuk mendapatkan sesuatu bukan menunggu untuk 

mendapatkannya. 
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ANALYSIS INFLUENCE PARTISIPATION IN  BUDGETING, 
ASYMETRIC INFORMATION, CULTURE AND ORGANIZATIONAL 

COMITMENT OF BUDGETARY SLACK 
 

ABSTRACT 
 
One tool that can be used by management in managing the organization is 

the budget. Budgets can be used by management as a tool for planning and 
controlling activities of the organization. Budgeting should be done honestly and 
openly and reported in a structure that is easy to understand and relevant. 
Budgetary slack is a behavior that does not support the use of the budget because 
the budget-making process is done by raising fees or reducing revenues than they 
should. Research on budgetary slack in the public sector such as local 
governments and agencies have not done a lot. Public sector organizations have 
very different characteristics of a good budget properties, preparation, and 
reporting. Based on this study aims to prove empitis influence budgetary 
participation, asymmetric information, culture, and organizational commitment of 
budgetary slack in SKPD Kediri. 

The data used in this study is the primary data obtained from the 
questionnaires to officials in SKPD structural Kediri who have a role in the 
budgeting process (RKA-SKPD) and has a working period of at least one year in 
the budget preparation period., With the number of respondents as many as 40 
people. Analysis technique used is multiple linear regression analysis. 

From the results of multiple linear regression analysis can be concluded 
that the participation of the budget, asymmetric information, culture, and 
organizational commitment simultaneous significant effect on budgetary slack in 
SKPD Kediri. Also concluded that the partial participation of the budget, 
information asymmetry and organizational commitment have a significant effect 
on budgetary slack in SKPD Kediri, whereas culture is partially no significant 
effect on budgetary slack in SKPD Kediri. 

 
 
Keywords : Participation in budgeting, asymmetric information, culture, 

organizational commitment, and budgetary slack. 




